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equivalent increase in doctoral-level instruction and/or research.  Additionally, newly-
hired faculty may be given a reduced instructional workload for a limited period of time in 
order to establish a research program.   

 
b. At the state college, an expectation of 24 instructional units per academic year, or 12 units 

each semester.  
 

c. At the community colleges, an expectation of 30 instructional units per academic year, or 15 
units per semester.  

 
d. As it applies to a, b, and c, reassignments from the expected [teaching] instructional load as 

well as course overloads must be approved in advance by the appropriate vice-president or 
president [, or at an alternative level to be determined by the institution].  

 
e. The aforementioned expectations do not apply to the instructional faculty of the University 

of Nevada School of Medicine, the UNLV School of Dental Medicine, and the William S. 
Boyd School of Law.  

 
7. It shall be the responsibility of the president of each NSHE institution to establish justifiable, 

equitable instructional workload standards through a process of shared governance with the 
faculty. It is expected that the institutional policies will provide detailed guidelines for 
equivalent teaching load credit as well as adjustments of workloads that reflect different kinds 
of instruction – including, but not limited to, distance education, rural education, internet 
instruction, vocational education, and clinical education. The policies should also take into 
account non-instructional actib




